GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

u
sesssssansnces Ty seaee

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOU(E-I/1:1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SIDRA GUL S/D MOUAMMAD IRSHAD KIAN (CNIC No,1730119029504) R/O YILLAGE MUNJAI TEHSIL
TIMERGARA_DISTRICT DIR LOWER, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ
Hospital. Dir Upper, on the following terms and condilions:-

i. On acceptance of this ofter of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.
This is a Fixed Pay, Facility Specific, Non-Transfcrable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

i. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

i. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifits as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations,

i. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.
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xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
ENDST. NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS 10 Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E& A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA 1o Deputy Secretary (Estab), Health Department.

10. Doctor concerned.

11. Master file,




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

- sesscsnsernne seene

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SABA ANJUM BABAR S/D ALLAI DAD KITAN (CNIC No.1530719262550) R/O Yillage Chargorai Malakabad Teh

and Post office Timereara Distt dir lower, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ
Hospital, Dir Upper, on the following terms and conditions:-

i. On aceeptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party. :

This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee’s duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employce shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,
xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide n Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities,

xiv, Furthermore, the ofter of appointment shall be submitted in writing.

xv, During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
Director General, Health Services, Khyber Pakhtunkhwa.
Deputy Director IT, Health Department with the request to upload on the official website.
MS, DHQ Hospital, Dir Upper.
3. District Account Officers, concerned.
6. PS 1o Secretary Health, Khyber Pakhtunkhwa.
7. PS 10 Special Secretary (E&A/B&D) Health Department.
£ PS 10 Additional Secretary (E&A/B&D) Health Department.
9. PA 10 Deputy Secretary (Estab), Health Department.
10. Doctor concernad
11, Master filke
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

X

Dated Peshawar the 015! September, 2025

(s

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
MASOOD SHAH S/D MOIHAMMAD ZAMIN (CNIC No.1530685512027) R/O Elat 606 Imran arcade nothia
Peshawar saddar, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir Upper, on the

follo

wing terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial

v

-

vii.

viii.

stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.
The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

i. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
xii. No TD/DA shall be admissible under this contract.
xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.
xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
DS \ J 2 s -Sd-
Copy forwarded for information to the: SECRETARY HEALTH
1. Accountant General, Khyber Pakhtunkhwa.
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9. PA 10 Deputy Secretary (Estab), Health Depantment.
10. Dector concerned.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.
. District Account Officers, concerned.
PS 10 Secretary Health, Khyber Pakhtunkhwa
. PS 10 Special Secretary (E&A/B&D) Health Department.
PS 10 Additional Secretary (E&A/B&D) Health Department.

Moaster file




TN, GOVERNMENT OF KHYBER PAKHTUNKHWA
g’\“g HEALTH DEPARTMENT
w Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOI(E-1N/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
IHTISHAM ULLAI KHAN S$/D NASRULLAH KIAN (CNIC No.1530233752715) R/O Miana Doag Dara Tehsil
Sharipgal District Dir Upper, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir
Unper, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii, You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to 2 maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.

NDST, N VEN & H -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concerned.

PS 10 Secretary Health, Khyber Pakhtunkhwa.

. PS 10 Special Secretary (E&A/B& D) Health Department.
PS 10 Additional Secretary (E&A/B&D) Health Department.
PA 10 Deputy Secretary (Estab), Health Department.

Doctor concerned.

Master file
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01%' September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-IN/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
FARMANULLAH S/D ABDUR RAHIM KHAN (CNIC No.1530307198453) R/O village rahimabad tehsil and post
office samar bagh district lower dir kpk, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ
Hospital, Dir Upper, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his'her contractual obligations.

The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xXii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the ofter of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to 2 maximum of ten (10) days leave without pay, only in case of
emergency. No eamed leave shall be admissible.

XVi. As per Rule 15 of the above-mentionad rules, the appointee shall be strictly prohibited from engaging in any form of

-

Vi,

vii,

-

XL

private practice.
END \ VEN & 3 -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa
. Director General, Health Services, Khyber Pakhtunkhwa.
Deputy Director IT, Health Department with the request to upload on the official website.
MS, DHQ Hospiral, Dir Upper.
District Account Officers, concerned.
PS 0 Secretary Health, Khyber Pakhrunkhwa,
PS w Spevial Secretary (EXA/B&D) Health Depantment.
FS w Addinional Secretary (EXA/B&D) Health Depantment.
¥ PA w Deputy Secretary (Estad), Health Department.
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GOVERNMENT OF KHYBER PAKHTUNKHWA

§ HEALTH DEPARTMENT
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E s O Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-1N/1-1/2025/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
ZUBAIR KHAN 8/D KHAN BAHADAR (CNIC No.1730145756397) R/O Khawaja Town Pajjagi Road Bacha Markaz
Peshawar, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital,_Dir Upper, on the
following terms and conditions:-

=

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn,

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated carlier by either party.
This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

V1.

vi

-

=

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

i. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

X1,

Xi

=

facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

i. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

Xvi.

emergency. No earned leave shall be admissible.
As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH
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. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS 10 Special Secretary (E& A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department.
. PA 1o Deputy Secretary (Estab), Health Department.

. Doctor concerned.

. Master file.




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 015 September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-IN/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
HAZRAT BILAL S/D FAQIR KHAN (CNIC No.,1530650591575) R/O village shamerdin Tehsil Balambat PO Khall,

Dir Lower, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir Upper, on the
following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v, The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Sccretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employce shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his'her contractual obligations.

xi. The employce's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022

xii. No TD/DA shall be admissible under this contract

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.

av. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No eamed leave shall be admissible.

AVi. As per Rule 13 of the above-mentioned rules, the appointze shall be strictly prohibited from engaging in any form of
private practice.

l‘:‘l‘\I nt(, [:!v[:\' s l) !Iln. -Sd-
Copy forwardad for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhrunkhwa
. Director General, Health Services, Khyber Paichtunichwa,
. Deputy Director 1T, Health Department with the request to upload on the official website.
- M, DHQ Hospital, Dir Upper.
District A coount Officers, concerned.
PS 10 Secretany Health, Khy ber Pakhrunkhwa,
PS 0 Special Secretary (E&A/B&D) Health Depanument.
5. S w Addziona! Secretary (EXA/B&D) Health Depanment.
¥ PA w Depury Secretary (Eswbd), Health Depanment.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay; On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract

App

ointment of Doctors (Fixed Pay) Rules, 2022 has been pleased 1o offer the post of Medical Officer (BS-17) to DR.

RUKHSANA SHAH S/D SHAH RAWAN (CNIC No.1570304880660) R/O Mohalla ali seer village beyar tehsil
sheringal district dir upper, for a period of (01) one year purely on Contract/Fixed Pay basis at DIHQ Hospital, Dir
Unner, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

v

vii.

shall end without further notice at the end of the said period, unless extended.
. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. [n case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.
The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employec's supervisor,

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employec's supervisor.

ix. The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

XL

facility in all matters pertaining to hisher contractual obligations.
The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.
xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

Xiv.
\V.

authorities,

Furthermore, the ofler of appointment shall be submitted in writing,

During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency, No eamed leave shall be admissible.

\vi. As per Rule 15 of the above-mentioned rules, the appointze shall be strictly prohibited from engaging in any form of

private practice.
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Copy forwarded for information to the: SECRETARY HEALTH
1. Accountant General, Khyber Pakhtunkhwa
2. Director General, Health Services, Khyber Pakhtunkhwa,
3. Deputy Director IT, Health Department with the request to upload on the official website,
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. MS, DHQ Haospital, Dir Upper.

. District Account Officers, concerned.

P3S 10 Secretary Health, Khyber Pakhrunkhwa,

. PS 10 Spevial Secretary (EXA/B&D) Health Department.

- PS 10 Addinional Secretary (E&A/B& D) Health Department. ’O

PA 10 Depuny Secretary (Esmb), Health Department.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

SesssssssssRRaeERseRRRRRaNE L L P T PR asssseese eretee

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOM(E-1/1-1/2025/Fixed_ay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased 1o offer the post of Medical Officer (BS-17) to DR.
NISAR KHAN S/D IMTIAZ KUHAN (CNIC No.1110106663415) R/O Post office and tehsil domel distt bannu, for a
period of (01) one year purely on Contract/Fixed Pay basis at DILQ_Ilospital,_Dir Upper, on the following terms and
conditions:«

i. On acceptance of this ofler of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn,

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by cither party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration,

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.
x. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

»”
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Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.
. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS 10 Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E& A/B&D) Health Department.
9. PA 10 Deputy Secretary (Estab), Health Department.
10. Doctor concerned. oN)
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01% September, 2025

R L L LA L AL Ll LL LT R L R

OFFER OF APPOINTMENT:

No.SOH(E=ID/1-1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to ofTer the post of Medical Officer (BS-17) to DR.
ATIF KAMAL S/ SULTANAT KHAN (CNIC No,1730162575017) R/O Village and Post Office Saddo Tehsil

Timerara District Dir Lower KPK. for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital,
Dir Upper, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copics of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transfcrable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.
iv. The employee does not have any right to request for a transfer, or 10 convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.
v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

facility in all matters pertaining to his/her contractual obligations.

. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice,

V1.

vi

X
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ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS 1o Special Secretary (E&A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department.
. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concerned.

11. Master file.
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w Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
" Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
ADNAN KHAN S/D MOIIB ULLAII (CNIC No.1570178723895) R/O Yillage and post office Chukiatan disst and
tehsil Dir upper, for a period of (01) one year purely on Contract/Fixed Pay basis at DELQ Hospital, Dir Upper, on the
following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn,

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor,

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee’s duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all malters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authoritics.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

S J ‘7 Y . -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concemned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department.
. PA 10 Deputy Sacretary (Estab), Health Department.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract

Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SHAH SAWAR KHAN S$/D BAHADAR ZEB (CNIC No.1570188628891) R/O Yillage Kalshow Tehsil Dir District Dic
Upper. for a period of (01) one year purely on Contract/IFixed Pay basis at DILQ_Hogspital, Dir Upper, on the following

term

s and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

il. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

<

one year unless terminated carlier by either party.

. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

v

Vi

viii.

Xl

Xii.
xiii.

Xiv.

shall end without further notice at the end of the said period, unless extended.

i. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.
. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.
The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
No TD/DA shall be admissible under this contract.
You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

XVi.

emergency. No earned leave shall be admissible.
As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

DS f : -Sd-
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. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.
Deputy Director IT, Health Department with the request to upload on the official website,
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. PS 10 Special Secretary (E&A/B&D) Health Department.

. PS 10 Additional Secretary (E&A/B&D) Health Department.
. PA 1o Deputy Secretary (Estab), Health Department.
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HEALTH DEPARTMENT
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Dated Peshawar the 01%' September, 2025
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OFFER OF APPOINTMENT:

No.SOM(E-INA1/2028/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR,
MUHIB UR RANIMAN S/ ABDUR RANMAN (CNIC No,1520125620599) R/O Village Jinjirate Koh Tehsil Drosh

District Lower Chitral. for a period of (01) one year purely on Contract/Fixed Pay basis at DIIQ_Hospital, Dir Upper,

on the following terms and conditions:»

i. On acceptance of this offer of appointment, submit the agreement available on website wwivhealthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

il. This is a Fixed Pay, Facility Specifie, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.
xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.

ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
Director General, Health Services, Khyber Pakhtunkhwa.
Deputy Director IT, Health Department with the request to upload on the official website.
MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department. @
10. Doctor concerned.
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Dated Peshawar the 01%' September, 2025

OFFER OF APPOINTMENT:

No.SON(E-11)/1-1/2025/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
WAQAS AIIMAD $/D FALAK NAZ (CNIC No.1530540985113) R/O Vill gumbati po kumber teh lal qilla dist dir
lower. for a period of (01) one year purely on Contract/Fixed Pay basis at DIIQ_Hospital, Dir Upper, on the following
terms and conditions:-

i. On aceeptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn,
This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.
. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.
iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.
v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.
. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.
The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.
viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
xii. No TD/DA shall be admissible under this contract.
xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
autharities,
xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.
xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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vii.
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ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concerned.

11. Master file.




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01* September, 2025
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OFFER OF APPOINTMENT:

No.SOM(E-ID/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
FAZAL MABOOD S/D FAZAL MALIK (CNIC No.1530144596865) R/O ' 0 mayar jandool tehsil samar bagh lower
Dir, for a period of (01) one year purely on Contract/Fixed Pay basis at DI1Q_kHospital, Dir Upper, on the following

terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website wwyw.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.
This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.
This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,
iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.
v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.
The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.
The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor,
viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee’s duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
xii. No TD/DA shall be admissible under this contract.
xiii, You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv, During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.
xvi, As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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ENDST, NO, EVEN & DATE; -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
3. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. P8 10 Special Secretary (E&A/B&D) Health Department.
8. PS 10 Additional Secretary (E&A/B&D) Health Department.
9. PA 10 Deputy Secretary (Estab), Health Department.

10. Doctor concerned.

11. Master file.




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOM(E-11)/1-1/2025/Fixed Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
MUHAMMAD IBRAR KHAN $/D MUHAMMAD FARID KITAN (CNIC No.1530437024301) R/O Tehsil munda
District dir lower kpk, tor a period of (01) one year purely on Contract/Fixed Pay basis at D11Q Hospital, Dir Upper, on

the following terms and conditions:-

i. On acceptance of this ofYer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn,

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract, In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.
xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency, No eamned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS 1o Special Secretary (E&A/B&D) Health Department.
. PS to Additional Secretary (E&A/B&D) Health Department. (j)\@
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. PA 1o Deputy Secretary (Estab), Health Department. -
10. Doctor concernad.
11. Master file.




GOVERNMENT OF KHYBER PAKHTUNKHWA

Dated Peshawar the 01 September, 2025
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OFFER OF APPOINTMENT:

No.SOM(E-ID/1-1/2025/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR,
SHUAIB KUAN 8/D LAIBAR KHAN (CNIC No.1570265781697) R/O Yillage shahi bagh tehsil and post ofdice warj
upoer_dir. for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Ilospital,_Dir_Upper, on the
following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by either party.

. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request (or a transfer, or to convert this contract into an instrument of permanent

=

-

employment. Any change of facility or change of employment status shall automatically render this contract null and void.
. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

vi

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

- The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

X. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare

X

Xi

-

facility in all matters pertaining to his/her contractual obligations.

i. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

i. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.
xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.

S \' : -Sd-

Copy forwarded for information to the: SECRETARY HEALTH
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. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concemned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS to Additional Secretary (E&A/B&D) Health Department.

. PAto Deputy Secretary (Estab), Health Department.

. Doctor concerned.

. Master file. (SECTIDN BF -




& 3 3, GOVERNMENT OF KHYBER PAKHTUNKHWA
gg HEALTH DEPARTMENT
f—l&{’ Dated Peshawar the 01%' September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-II)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
ALAMGIR KHAN S/D JEHANGIR KHAN (CNIC No.1730175453487) R/O Villege ghari rasheeda po box tarnab
farm tehsil and district peshawar, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir

Upper, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

i. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employce shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

i. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employece's supervisor.

viii. The Appointing Authority (Sccretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix, The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
X. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in nll matters pertaining to his'her contractual obligations.

The employee's pay shall be Lump-sum and fived in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii, No TD/DA shall be admissible under this contract.

xiti. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities,

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emenzency. No eamed leave shall be admissible.

NVi, As per Rule 15 of the above-mentionad rules, the appointee shall be strictly prohibited from engaging in any form of

-
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private practice.
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Copy forwarded for information to the: SECRETARY HEALTH

1. Accoumant General, Khy ber Pakhrunkhwa,
2. Director General, Health Services, Khyber Pakhninkhwa,
3. Deputy Director IT, Health Depaniment with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
. District Account Officers, concernad.
& PS 1w Secretary Health, Khvber Pakbhrunkhwa,
7. PS 1o Spevial Secretary (EXA/B&D) Health Depanment.
5 S w Addaional Secretany (E&XA/B&D) Health Depanment.
¥ PA w Depery Secretary (Estab), Health Depaniment.
10, Ducter cuncermed.
11 Master fle




) GOVERNMENT OF KHYBER PAKHTUNKHWA
gf;v, HEALTH DEPARTMENT
w o Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SON(E-I)/1-1/20258/Fixed ay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
ZAHID ULLAH S/D FAZAL AUAD (CNIC No.1530516438769) R/O Post Office near Allied Bank Kumbar bazar Teh
lal quilla Maidan District lower Dir Kpk. for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ
Hospital. Dir Upper. on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website wwiw.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Sccretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.
. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.
The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.
viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifis as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining 1o his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No eamned leave shall be admissible.
As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

Accountant General, Khyber Pakhtunkhwa.

Director General, Health Services, Khyber Pakhtunkhwa.

Deputy Director 1T, Health Department with the request to upload on the official website.
MS, DHQ Hospital, Dir Upper.

District Account Officers, concerned.
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6. PS to Secretary Health, Khyber Pakhtunkhwa.

7. PS 10 Special Secretary (E&A/B&D) Health Department.

8. PS to Additional Secretary (E&A/B&D) Health Department. "’\

9. PA 1o Deputy Secretary (Estab), Health Department. . O

10. Doctor concernad.

11. Master file. (ﬁ 5?- MW[)
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01%' September, 2025

FER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
IRFANULLAH S/D GUL NASAR KITAN (CNIC No.1530531750965) R/O Yillage and PO Markbani Maidan Dir
Lower, for a period of (01) one year purely on Contract/Fixed Pay basis at DIIQ Hospital, Dir Upper, on the following
terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial

stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

v

shall end without further notice at the end of the said period, unless extended.

. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee’s duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

X. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed 10 provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the ofter of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No eamed leave shall be admissible.

xvi, As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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Copy forwarded for information to the: SECRETARY HEALTH
1. Accountant General, Khyber Pakhrunkhwa
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Depantment with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

. snsnsnne .- wese sesee

Dated Peshawar the 01* September, 2025

OFFER OF APPOINTMENT:

No,SOU(E-11)/1-1/2025/Fixed_Lax: On the recommendations of Departmental Selection Committee, the Competent
Authority (Seeretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SAAD KARIM S$/D GUL KARIM (CNIC No.1530549875679) R/O Shadas Khataki Post office Kamabr Shadas Tehsi|
Lal Qila Distret Lower Dir, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital, Dir

Upper. on the following terms and conditions:-

i. On acceptanee of this ofter of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iti. This appointment shall be govemed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

- The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a pericd of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the moming, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.
xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities,

xiv, Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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4. MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.
10. Doctor concerned. 3
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
JAVID ALI S/D MIAN GUL JAN (CNIC No.1550115675861) R/O Yillage Mian Kalay Pirabad Belay Baba Tehsi|
Alpuri Distt Shangla, for a period of (01) one year purely on Contract/Fixed Pay basis at DI1Q Hospital, Dir Upper, on

the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copics of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv, Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
WASEEM ULLAH S/D IHISAN UL HAQ (CNIC No.1570287782097) R/O post office warj bala tehsil wari district dir
upper_kp. for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir Upper, on the
following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment, Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration,

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (cight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide n Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the ofler of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No eamed leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOM(EID/=1/2025/E xed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Seeretary Health Depattment) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SHAHID 1QBAL S/DJAVED 1QBAL (CNIC No.1560135831411) R/O YILLAGE SAMBAT TEH AND PO MATTA
DISTRICT SWAT KK, for a period of (01) one year purely on Contract/Fixed Pay basis at DIIQ_Hogpital, Dir Upper,

on the following terms and conditions:-

i. On aceeptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by either party.
This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,
. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.
. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.
- The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.
The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.
viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the moming, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities,

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.
xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

ii.
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private practice.
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&, GOVERNMENT OF KHYBER PAKHTUNKHWA
Y “;, HEALTH DEPARTMENT
'Q.’.‘,"S; Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOI(E-1/1-122025/Kixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Seeretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
UROOJ MUKHTIAR $/D MUKHTIAR ALI (CNIC No.6110111069726) R/O House 145 street 22 sector D4 phase |

havatabad peshawar. for a period of (01) one year purely on Contract/Fixed Pay basis at DILQ Hospital, Dir Upper, on
the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complele credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a peried of (01)

one year unless terminated carlier by either party.

. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,
xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities,

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-ID/1-1/2025/Fixed Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
HINA $/D SHER DIL KHAN (CNIC No.4240118232252) R/O Mohallah MandiKhel Village Mian Essa Post Office
Shaidu District Nowshehra, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir

Unpper, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee’s supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee's pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiil. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities,

xXiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SON(E-ID/1-1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SAYYED HAMZA SAMI ULLAN $/D SAMI ULLAM (CNIC No.1560268354013) R/O Mohallah Nasar Kheil Aqba
Road Saidu Sharif Swat, for a period of (01) one year purely on Contract/Fixed Pay basis at DIIQ Hospital, Dir Upper,
on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities,

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.
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3, GOVERNMENT OF KHYBER PAKHTUNKHWA
¥ HEALTH DEPARTMENT

T T TP T P P shssrsnsene EE D T T P esssnsssanns tessncnsnatsncncnae

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOM(E-1D/-1/2025/Fixed_'ay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR,
SAJJAD RAHIM S/D SAND RAUIM (CNIC No.1710135179567) R/O MOHALLAH MADNI VILLAGE ASMAT
ABAD MILL ROAD TEILAND DISTRICT CHARSADDA. for a period of (01) one year purely on Contract/Fixed Pay
basis at DHQ Hospital. Dir Upper, on the following terms and conditions:-

1. On aceeptance of this ofVer of appointment, submit the agreement available on website wwiw.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

i. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)

one year unless terminated earlier by either party.

This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment. Any change of facility or change of employment status shall automatically render this contract null and void.

V. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee’s duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv, During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
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private practice.
ENDST. NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
S. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concerned. (F.

11. Master file. ECT FF
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOM(E-11/1:1/2025/Fixed_Lay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Depattment) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
MIAN MUHAMMAD S/D ARZOMAND KHAN (CNIC No.1560403601191) R/O Yillage Taran Post office Deglai
Tehsil kabal District_swat, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital, Dir
Upper. on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party,
. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract, In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the

contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the

employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may

be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.
The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

Xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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ENDST, NO., EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

. District Account Officers, concemned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS to Additional Secretary (E&A/B&D) Health Department.

. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concemed.
11, Master file. €PN EN MQ&;
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

b e T P TR T essssccan

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOM(E=ID/1:1/2025/Fixed_Pay; On the recommendations of Departmental Selection Committee, the Competent
Authority (Seerctary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
KARISHMAALAM S/D KNURSHID ALAM (CNIC No.1540210203572) R/O House no 296 street 10 sector NI
rhase 4 havatabad Peshawar kpk. for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir

Upper. on the following terms and conditions:»

i, On acceptance of this offer of appointment, submit the agreement available on website wwyw.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

il. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

- This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

- The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

- The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
X. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations,

The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department

Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

Xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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ENDST, NO, EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4, MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concerned.

11. Master file.




GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01% September, 2025

OFFER OF APPOINTMENT:

No.SOH(E-11)/1-1/2025/Fixed_Pay: On the recommendations of Departmental Sclection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
SEEMA GUL S$/D GUL REIIMAN (CNIC No.1620231642018) R/O Muhallah Mula Khiel PO Gandaf Tehsil Topi
District Swabi, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ Hospital, Dir Upper, on the

following terms and conditions:=

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer Ictter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

1. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent

employment, Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract

shall end without further notice at the end of the said period, unless extended.

The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory

performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per

annum shall be allowed as increase in fixed-pay remuneration.

- The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,

on the advice of the employee's supervisor.
ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.
x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations,

- The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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ENDST, NO. EVEN & DATE; -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

. Accountant General, Khyber Pakhtunkhwa.

. Director General, Health Services, Khyber Pakhtunkhwa.

. Deputy Director IT, Health Department with the request to upload on the official website.
. MS, DHQ Hospital, Dir Upper.

District Account Officers, concerned.

. PS to Secretary Health, Khyber Pakhtunkhwa.

. PS to Special Secretary (E&A/B&D) Health Department.

. PS to Additional Secretary (E&A/B&D) Health Department.

. PA 10 Deputy Secretary (Estab), Health Department.

10. Doctor concernad.

11. Master file. (S@‘\ B
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT

Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SON(E-11/1=1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
FARMAN KUAN $/D RASHID ANWAR (CNIC No.1540268903819) R/O Yillage Drabo shah banda union council
Garhi usmani khel Tehsil Darpai District Malakand, for a period of (01) one year purely on Contract/Fixed Pay basis at
DHQ Hospital. Dir Upper, on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp,gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this offer letter, otherwise the offer shall be considered as withdrawn.

il. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlier by either party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of
private practice.

ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.

2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.

5. District Account Officers, concerned.

6. PS to Secretary Health, Khyber Pakhtunkhwa.

7. PS to Special Secretary (E&A/B&D) Health Department.

8. PS to Additional Secretary (E&A/B&D) Health Department. A
PA 1o Deputy Secretary (Estab), Health Department.

10. Doctor concerned. (\RRU

. ter file.
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GOVERNMENT OF KHYBER PAKHTUNKHWA
HEALTH DEPARTMENT
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Dated Peshawar the 01 September, 2025

OFFER OF APPOINTMENT:

No.SOM(E-11/1:1/2025/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Secretary Health Department) in term of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Fixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
TRFAN KHAN 8D RASHID ANWAR (CNIC No.1540207334125) R/O Yillage Ghehi Usmani Khel city Dargai dist
Malakand. for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital,_Dir_Upper, on the
following terms and conditions:-

i. On acceptance of this ofter of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.

ii. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated carlier by cither party.

iii. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors
(Fixed-Pay) Rules, 2022.

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration.

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022.

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized
authorities. '

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of
emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
ENDST. NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa,
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director 1T, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.
10. Doctor concerned.

1. Master file. skeToNor M)lug'
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OFFER OF APPOINTMENT:

No.SOM(E=IN/1:1/2028/Fixed_Pay: On the recommendations of Departmental Selection Committee, the Competent
Authority (Seeretary Health Department) in tetm of Rule-07 of the Khyber Pakhtunkhwa Health Department Contract
Appointment of Doctors (Iixed Pay) Rules, 2022 has been pleased to offer the post of Medical Officer (BS-17) to DR.
HIDAYAT ULLAM S/ JERAN ZEB (CNIC No.1530234990019) R/O Yillage Muslimabad Post Office Khall Dir
lower Union Council Teormang 2, for a period of (01) one year purely on Contract/Fixed Pay basis at DHQ_Hospital,
Dir Upper. on the following terms and conditions:-

i. On acceptance of this offer of appointment, submit the agreement available on website www.healthkp.gov.pk on judicial
stamp paper along with copies of complete credentials to the office of Secretary Health, Government of Khyber
Pakhtunkhwa within thirty (30 days of issuance of this ofTer letter, otherwise the offer shall be considered as withdrawn.

il. This is a Fixed Pay, Facility Specific, Non-Transferable, Non-Pensionable, Non-Permanent Contract, for a period of (01)
one year unless terminated earlicr by cither party.
. This appointment shall be governed by the Khyber Pakhtunkhwa Health Department Contract Appointment of Doctors

(Fixed-Pay) Rules, 2022,

iv. The employee does not have any right to request for a transfer, or to convert this contract into an instrument of permanent
employment. Any change of facility or change of employment status shall automatically render this contract null and void.

v. The employee shall serve the Department for a period of (01) one year, starting from the date of appointment. The contract
shall end without further notice at the end of the said period, unless extended.

vi. The contract may be extended annually for an additional period of one year, on rolling basis, subject to satisfactory
performance of the employee during the current contract. In case of extension of contract, 5% (five percent) increment per
annum shall be allowed as increase in fixed-pay remuneration. :

vii. The employee shall be on probation for a period of 90 (ninety) days from the date of appointment during which time the
contract may be terminated without any prior notice by the Appointing Authority i.e. Secretary Health, on the advice of the
employee's supervisor.

viii. The Appointing Authority (Secretary Health) may extend the period of probation for a further period of 90 (ninety) days,
on the advice of the employee's supervisor.

ix. The employee shall be required to work 08 (eight) hours a day, for 06 (six) days a week. The employee's duty hours may
be distributed in the morning, evening, and night shifts as per requirements of the concerned health facility.

x. The employee shall be directly answerable to his or her supervisor, DHO, MS and/or shift in-charge of the healthcare
facility in all matters pertaining to his/her contractual obligations.

xi. The employee’s pay shall be Lump-sum and fixed in line with Rule 12 of the Khyber Pakhtunkhwa Health Department
Contract Appointment of Doctors (Fixed-Pay) Rules, 2022,

xii. No TD/DA shall be admissible under this contract.

xiii. You are directed to provide a Medical Fitness Certificate and a Police Clearance Certificate, duly issued by the authorized

authorities.

xiv. Furthermore, the offer of appointment shall be submitted in writing.

xv. During the contract period, the employee shall be entitled to a maximum of ten (10) days leave without pay, only in case of

emergency. No earned leave shall be admissible.

xvi. As per Rule 15 of the above-mentioned rules, the appointee shall be strictly prohibited from engaging in any form of

private practice.
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ENDST, NO. EVEN & DATE: -Sd-
Copy forwarded for information to the: SECRETARY HEALTH

1. Accountant General, Khyber Pakhtunkhwa.
2. Director General, Health Services, Khyber Pakhtunkhwa.
3. Deputy Director IT, Health Department with the request to upload on the official website.
4. MS, DHQ Hospital, Dir Upper.
5. District Account Officers, concerned.
6. PS to Secretary Health, Khyber Pakhtunkhwa.
7. PS to Special Secretary (E&A/B&D) Health Department.
8. PS to Additional Secretary (E&A/B&D) Health Department.
9. PA to Deputy Secretary (Estab), Health Department.

10. Doctor concerned.

11. Master file.




